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u
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N
a
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a
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e
n

t a
n

d
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c
c
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d
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 C
o

u
n
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on th
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endation o
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P
e
e
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 d
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K
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P
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1.1 
N

am
e &

 A
ddress of the 

Institution 
K

arnatalk U
niversity 

D
harw

ad, K
arnataka 

1.2 Y
ear of Establishm

ent 
1950 

1
3

 C
urrent A

cadem
ic A

ctivities 
at the Institution (N

um
bers): 

0
7

 

Faculties 
D

ep
artm

en
ts: 50 

Departm
ents/ Centres: 

C
en

tres: M
ain

 C
am

p
u

s +
0

5
 

P
ro

g
ram

m
es/ C

o
u

rses 

PG S0 uGxResearch 
others 3

7
 

offered 
P

erm
an

en
t F

acu
lty

 

M
em

bers: 
225 

P
erm

anent S
u

p
p

o
rt 

Staff 
820 

S
tu

d
e
n

ts
 

2
9

8
7

 (PG
) 

112 (M
.Phil); 378 (Ph.D

.); 745 (O
thers) 

14. T
hree m

ajo
r features in

 th
e 

institutional C
o

n
tex

t (A
s 

p
erceiv

ed
 b

y
 th

e
 P

e
e
r 

Team
): 

E
d

u
catio

n
al opportunities for students of 

N
orthern K

arnataka 
; 

W
ell m

aintained green and environm
ent- 

friendly institutional am
bjence 

Pro-active 
leadership with good governance 

See A
nnexure 

15. D
ates o

f visit o
f the P

eer 
T

eam
 

1.6, Com
position o

f the P
eer 

Team which undertook the 
on-site 

visit: 
. 

Prof. S. P T
hyagarajan

(C
hairperson)

2. 
Prof. K

. K
unhikrishnan (M

em
ber) 

Chairm
an: 

3. 
Prof. Supriya C

haudhuri (M
em

ber) 

M
embers: 

Prof. H
.Surya Prakaih R

ao (M
em

ber) 

N
A

A
C

 Coordinator:
Prof. K

atre S
hakuntala

, 

ProfS. P Thyagarajan(Chairperson)
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A
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A
L

Y
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S
trengths

a
n

d
/o

r W
eak

n
esses) o

n
 K

ey-A
spects 

2.1 
C

urricular A
specis: 

2.1.1 Curricular Design&
 

D
evelopm

ent: 
C

urricula 
developed a

r
e
 attu

n
ed

 to
 regional n

eed
s 

C
u

rric
u

lu
m

 d
ev

elo
p

m
en

t p
ro

cess b
len

d
s internal an

d
 

external expertise 

.C
u

rricu
la reflect th

e in
stitu

tio
n

'sgoals an
d

 objectives 

2.1.2 A
cadem

ic flexibility: 
1

5
5

 p
ro

g
ra

m
m

e
 options a

r
e
 a

v
a
ila

b
le

 

S
e
m

e
ste

rsy
stem

 currently
in place an

d
 C

B
C

S
 in

itia
te

d
 to

 

sta
rt fro

m
 2

0
0

8
-0

9
 

C
ourses providing v

alu
e ad

d
itio

n
 attu

n
ed

 to
 regional an

d
 

Indian culture, im
parting c

o
m

m
u

n
ic

a
tio

n
/w

ritin
g

 skills 

an
d

 co
m

p
u

ter literacy m
ay

 b
e in

tro
d

u
c
e
d

. 

2.1.3 
F

eedback o
n

 C
urriculum

: 
E

xternal analysis o
f stu

d
en

t fe
e
d

b
a
c
k

 h
as b

een
 in

itia
te

d
 

an
d

 should b
e in

s
titu

tio
n

a
liz

e
d

. 

Institution should strengthen
feed

b
ack

 from
 o

th
er 

sta
k

e
h

o
ld

e
rs, e.g

. p
a
re

n
ts/a

lu
m

n
i/in

d
u

stry
. 

2.1.4 
C

urriculum
 update: 

C
urricula have b

een
 revised approxim

ately o
n

c
e
 in three 

y
e
a
rs 

U
G

C
 m

odel curricula a
re

 follow
ed in

 m
o

st c
o

u
rs

e
s
. 

W
here possible, c

u
rric

u
la

 sh
o

u
ld

 in
v

o
lv

e problem
- 

solving m
odules. 

Interdisciplinary c
u

rric
u

la
r design sh

o
u

ld
 b

e strengthened 

C
u

ric
u

la
 amply provide for good grounding in

 basis 

2.1.5 Best Practices in C
u

ric
u

la
r 

aspects: 
disciplines e.g. Physics, C

hem
istry, M

athem
atios, 

Statistics, Z
oology, B

otany, K
an

n
ad

a, Sanskrit, etc. 

Program
m

es
in indigenous, specialized

and a
re

a
 relevant 

subjects like F
olklore, E

pigraphy,
S

e
ric

u
tu

re
and M

arine 

B
iology a

re
 to

 b
e appreciated.

P
rof. S

. P T
h

y
ag

arajan
(C

hairperson)



2.2 Teaching-L
earning &

 
Evaluation:
2.2.1 A

dm
ission Process and 

A
dm

ission 
p

ro
c
e
ss is o

p
en

 an
d

 transparent providing 

Student Profile: 
opportunities for o

v
e
r 3,000 stu

d
e
n

ts. 

N
o

rm
s for a

c
c
e
s
s
 an

d
 equity a

r
e
 strictly follow

ed 

Eligibility
c
rite

ria
 a

re
 w

e
ll-d

e
fin

e
d

an
d

 o
b

se
rv

e
d

| 2
.2

.2
 Catering

to
 the diverse 

B
uildings a

re
 provided w

ith
 ram

p
s fo

r u
s
e
 o

f 

needs: 
differently-abled students 

S
o

m
e
 departm

ents co
n

d
u

ct tu
to

rial classes fo
r the needy, 

e.g. P
olitical Science, S

o
cial W

ork, e
tc

. 

B
raille b

o
o

k
s an

d
 au

d
io

 c
a
s
s
e
tte

s
 sh

o
u

ld
 b

e provided in 

the library. 

2
.2

.3
 T

each
in

g
-L

earn
in

g
 P

ro
cesS

: 
T

eaching-learning p
ro

c
e
ss aptly in

v
o

lv
es field experience 

and use o
f equipm

ent. U
SIC

 role in providing 

instrum
entation services is appreciable. 

Teaching sch
ed

u
les a

r
e
 prepared in advance; they sh

o
u

ld
 

be uploaded onto university w
ebsite 

A
udio visual teaching aids are used in classroom

s 

language la
b

o
ra

to
rie

s m
a
y

 b
e developed. 

C
o

n
c
e
rte

d
 effo

rts m
ay b

e m
ade to

 p
rep

are students for 

N
E

T
. 

2.2.4 Teacher Q
uality: 

90%
 o

f perm
anent facuty is Ph.D

. qualified. 

U
G

C
 n

o
rm

s fo
r teach

er re
c
ru

itm
e
n

t a
r
e
 follow

ed. E
fforts 

to recruit faculty w
ith postdoctoral qualifications are 

c
o

m
m

e
n

d
a
b

le
. 

Several faculty m
em

b
ers h

av
e receiv

ed
 awards an

d
 

recognitions. O
ne is a B

hatnagar aw
ardee; three a

re
 

FN
A

s, tw
o

 a
re

 F
A

S
c an

d
 o

n
e
 is F

N
A

S
c. 

2
0

%
 of sem

ester m
ark

s a
r
e
 d

eterm
in

ed
 by continuous an

d
 

2.2.5 E
v

a
lu

a
tio

n
 P

ro
c
e
s
s
 a

n
d

 

R
eform

s:
tra

n
s
p

a
re

n
t a

s
s
e
s
s
m

e
n

t. 
* 

C
om

puterization of Exam
ination S

ectio
n

 has been: 

initiated.

U
niversity

should take n
ecessary

steps to
 publish U

G
 

results w
ithin tw

o m
onths o

f exam
ination

co
m

m
en

cem
en

tas d
o

n
e fo

r P
G

 co
u

rses. 

7 
P

ro
f. S.P T

hyagarajan
(C

h
a
irp

e
rso

n
)



2.2.6 
B

est P
ractices in 

T
eaching-learning and 

E
valuation: 

D
iversity in

 teaching-learning process has b
e
e
n

 e
n

su
re

d
 

through projeots, fiold w
orks, O

pen H
ouse, H

eritage 

W
eek and such other activities. 

A
ppeals m

e
c
h

a
n

ism
 for redressing students' grievances 

in evaluation is appreciated. 

2.3 R
esearch, C

onsultancy &
 

Extension 
P

ro
m

o
tio

n
 o

f R
esearch

: 
Faculty a

re
 encouraged to

 a
tte

n
d

e
d

 c
o

n
fe

re
n

c
e
s and tak

e 

2
.3

,1
 

up sponsored re
se

a
rc

h
 projects. 

Incentives m
ay be givent 

faculty w
h

o
 c

a
n

 bring in
 

projects. 

Specific budget provision o
f seed

 m
o

n
ey

 is required for 

new
ly-recruited faculty. 

2.3.2 
R

esearch
 an

d
 

8 
U

G
C

-S
A

P
 D

epartm
ents, 5 D

S
T

-F
IS

T
, 1 Centre of 

Publications O
utput: 

E
xcellence, 1 D

N
A

 D
iagnostic C

e
n

tre
 

777 R
e
se

a
rc

h
 P

u
b

lic
a
tio

n
s w

ith
 H

-In
d

e
x

 o
f 2

0
 (as p

er 

Ram
an R

esearch Institute Library R
eport. 

U
niversity has produced a large n

u
m

b
er o

f P
h.D

s. (about 

2 Ph.D
s per guide during past 5 years). 

2.3.3 
C

onsultancy: 
S

om
e attem

pts have b
een

 m
ad

e to
 m

o
b

ilize re
s
o

u
rc

e
s
 

through consultancy 

C
onsultancy C

ell and appropriate global policy m
ay b

e 

g
e
n

e
ra

te
d

 

U
S

IC
 m

ay
 play pro-active and profit-m

aking ro
leto

 

benefit in-house and ex
tern

al u
se

r-re
se

a
rc

h
e
rs. 

2
3

.4
 

E
x

ten
sio

n
 A

ctiv
ities: 

S
tu

d
e
n

ts
 and faculty participate in ex

ten
sio

n
 program

m
es 

in Psychology, Social W
ork and Y

oga D
epartm

ents. 

U
niversity encourages outreach p

ro
g

ram
m

es, such a
s
 

Suicide Prevention
A

m
ong Farm

ers' by Psychology 

departm
ent. 

The Fisherm
en's G

uidance B
ureau m

anaged by 

D
epartm

ent of M
arine B

iology has been doing good 

w
ork. 

P
rof. S

. P T
h

y
a
g

a
ra

ja
n

(C
h

airp
erso

n
)



Best Practices in 
Teaching-learning and 

Evaluation: 

Diversity in teaching-learning process has been ensured 

through projects, field works, Open House, Heritage 2.2.6 

Week and such other activities. 

Appeals mechanism for redressing students' grievances 

in evaluation is appreciated. 

23 Research, Consultancy & 

Extension: 

2.3.1 
Promotion of Research: Faculty are encouraged to attended conferences and take 

up sponsored research projects. 

Incentives may be given to faculty who can bring in 

projects 
Specific budget provision of seed money is required for 

newly-recruited faculty. 

2.3.2 Research and 8 UGC-SAP Departments, 5 DST-FIST, 1 Centre of 

Publications Output: Excellence, 1 DNA Diagnostic Centre 

777 Research Publications with H-Index of 20 (as per 

Raman Research Institute Library Report. 

University has produced a large number of Ph.Ds. (about 

2 Ph.Ds per guide during past 5 years). 

2.3.3 Consultancy: 
Some attempts have been made to mobilize resources 

through consultancy 

Consultancy Cell and appropriate global policy may be 

generated 

USIC may play pro-active and profit-making role to 

benefit in-house and external user-researchers. 

Students and faculty participate in extension programmes 

2.34 Extension Activities: 
in Psychology, Social Work and Yoga Departments. 

University encourages outreach programmes, such as 

Suicide Prevention Among Farmers' by Psychology 

department. 

The Fishermen's Guidance Bureau managed by 

Department of Marine Biology has beon doing good 

work. 

Prof. S. P Thyagarajan (Chairperson) 
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.5

 
C

o
lla

b
o

ra
tio

n
s
: 

O
ngoing In

tern
atio

n
alcollaborations

su
ch

 as,those w
ith 

G
erm

any an
d

 U
K

 a
r
e
 to

 b
e fo

rm
a
liz

e
d

 by M
o

U
s a

s
 d

o
n

e 

w
ith N

eth
erlan

d
s. 

Science D
epartm

ents have notable national level 

Institutional collaborations, e.g. w
ith IISc, TIFRR 

B
A

R
C

, etc. 

Industry/S
ervice Sector collaborations, su

ch
 a

s
 the o

n
e
 

b
etw

een
 the D

epartm
ent o

f Foreign languages and 

W
ü

rth
 E

le
c
tro

n
ic

s India, m
ay

 b
e extrapolated to

 o
th

er 

departm
ents. 

N
o

tab
le co

n
trib

u
tio

n
 to

 know
ledge is being m

ad
e 

3.6 
B

est P
ractices in

 R
esearch, 

C
onsultancy and E

xtension:| 
through internationally co

llab
o

rativ
e research

 in 

Archaeology 
Budget 

head for funding in
-h

o
u

se research
 

6
8

5
 research sch

o
lars receiv

e fin
an

cial assistan
ce 

In
frastru

ctu
re a

n
d

 L
earn

in
g

 
R

e
s
o

u
rc

e
s
 

4.1 
Physical F

acilities fo
r 

Learning: 

R
ecen

t efforts for augm
enting in

fra
stru

c
tu

ra
l facilities 

are visible. 

M
ost class ro

o
m

s
 h

av
e O

H
P

/L
C

D
 facilities. 

C
om

puter access hours for students require 

au
g

m
en

tatio
n

 o
n

 2
4

/7
 b

asis. 

U
niversity m

aintenance budget is fully utilized. . 
2.4.2 

M
ain

ten
an

ce o
f 

Infrastructure: 
Intranet and Internet system

s for inform
ation sharing 

should be augm
ented. 

In d
u

e c
o

u
rs

e
 o

f tim
e W

iFi connectivity m
ay

 be 

e
sta

b
lish

e
d

. 

E-library facilities created through N
F

L
IB

N
E

T
 

2.4.3 Library a
s
 a L

earning 
Resource 

R
eading r

o
o

m
 to be m

o
d

ern
ized

 and au
d

io
-v

isu
al 

personal niches créated for students and researchers.

Inter-library
linkages and inform

ation
retrieval

faoilities

should be augm
ented. 

C
om

puter a
c
c
e
ss for students has been provided 

B
andw

idth conneçtivity and Internet facilities for faculty 

and students noed to be Im
proved. 

U
nlversty w

ebslte to be m
ade dynam

io w
ith perlodio 

244 
IC

T
 a

s
 Learning R

e
so

u
rc

e
s: 

updating. 

. 

Prof. S. PT
hyagarajan (C

hairperson) 



2.4.5 
O

ther F
acilities: 

W
ell equipped patient-friendly H

e
a
lth

 C
e
n

tre
 w

ith 

qualifled personnel. R
ecords r

o
o

m
 (archive) should be 

created
 in E

xam
ination

an
d

 A
c
a
d

e
m

ic
 S

eotions in view
 

o
f the R

T
I A

ct. 

U
S

IC
 w

ith a
d

v
a
n

c
e
d

 an
d

 w
ell m

a
in

ta
in

e
d

 equipmen 
w

hich should be m
ade available on 24/7 basis, 

L
a
r
g

e
 n

u
m

b
e
r of hostels w

ith b
asic infrastructure 

accom
m

odating 1
6

8
7

 students; h
o

w
e
v

e
r th

e a
m

e
n

itie
s 

m
ay be upgraded. U

ninterrupted p
o

w
er supply should 

be e
n

su
re

d
 for e

ffic
ie

n
t functioning o

f th
e U

niversity. 

2.4.6 
B

est P
ractices in the 

R
ich heritage o

f c
o

lle
c
tio

n
s in U

niversity m
u

s
e
u

m
s
 and 

developm
ent o

f 
Infrastructure and 

in the K
annada R

esearch Institute. 

L
earning R

esources: 
E

nvironm
ent-friendly and clean cam

pus. 

W
ell stocked botanical garden. 

2.5 Student Support a
n

d
 

P
rogression: 

2.5.1 
S

tu
d

en
t P

rogression: 
System

atic efforts for tracking stu
d

en
t progression to

 b
e 

in
tro

d
u

ced
. 

E
f
f
o

r
t
s
 m

ay
 b

e m
ade to im

prove th
e stu

d
e
n

ts 

progression ra
te

 from
 U

G
 to

 P
G

 levels. 

2.5.2 
Student Support: 

S
ch

o
larsh

ip
s, freeships an

d
 group insurance a

re
 

provided for a large n
u

m
b

e
r o

f students. 

H
e
a
lth

 c
a
re

 is available on cam
pus 2

4
/7

 

A
 centralized U

niversity P
la

c
e
m

e
n

t C
en

tre should b
e 

created and services o
f C

areer G
u

id
an

ce C
ell m

ay
 be 

im
proved. 

2.5.3 
S

tu
d

en
t A

ctiv
ities:

A
dequate sports facilities

av
ailab

le
for indoor and 

outdoor gam
es, b

u
t upgrading

should continue.

S
tudent participation in S

tate an
d

 N
atio

n
al level sports 

events m
ay be augm

ented. 

A
n

 exclusive 'S
tudent A

m
enity C

en
tre' w

ith 

recreational and leisure tim
e activitiesespecialy

for the 

day scholars m
ay be created 

2.5.4 
B

est P
ra

c
tic

e
s in S

tu
d

en
t 

R
ich cultural heritage of the region is reflected

in 

S
upport and P

rogression:
students'm

usical activities

Encouragem
ent is given to

 differently-abled students. 

Prof. S. P T
hyagarajan

(C
hairperson)



2
.6

 
G

o
v

e
rn

a
n

c
e
 a

n
d

 L
e
a
d

e
rsh

ip
: 

InstitutionalV
ision and 

Leadership:
2.6.1 

C
u

rren
t loadership ha� 

in
fu

sed
 m

otivation an
d

 

enthusiasm
 am

ongst all sections o
f the U

niversity 

C
B

C
S

 h
as b

een
 approved fo

r in
tro

d
u

c
tio

n
 from

 

2008-09. 

There shoud be a statutorily approved com
m

òn 
v

isio
n

-m
issio

n
 s

ta
te

m
e
n

t fo
r th

e U
niversity as a 

w
hole. 

2.6.2 
O

rganizational A
rrangem

ents: 
C

o
m

m
ittee-m

ed
iated

 d
ecisio

n
 m

aking process is 

being undertaken dem
ocratically. 

M
ech

an
ism

 fo
r delegation o

f fin
an

cial pow
ers for 

re
se

a
rc

h
 p

ro
je

c
ts h

a
s b

e
e
n

 in
tro

d
u

c
e
d

; m
o

re
 

au
to

n
o

m
y

- fin
an

cial an
d

 acad
em

ic 
-

m
ay

 be 

given to
 all th

e
 S

A
P

 D
epartm

ents an
d

 P
ls o

f 

projects for effective functioning. 

G
rievance R

edressal and P
revention o

f S
exual 

H
arassm

en
t C

ells m
ay

 b
e
 stru

ctu
red

 an
d

 

strengthened. 

S
tu

d
e
n

t ap
p

raisal o
f teach

ers is carried
 

S
trategy developm

ent and 

deploym
ent: 

2.6.3 
out and analysed. 

2
6

2
 lo

n
g

-p
en

d
in

g
 facu

lty
 v

acan
cies are 

being filled-up. 

Initiatives taken for professional training 
o

f staff in com
puter literacy; further professional 

2.6.4 
H

um
an R

esource M
anagem

ent: 

developm
ental courses are required. 

F
a
c
u

lty
 are encouraged to im

prove career profile 

through refresher and orientation courses. 

T
h

e A
S

C
 sh

o
u

ld
 co

n
tin

u
e to

 p
ro

v
id

e facu
lty

 an
d

 

staff developm
ent opportunities 

|2.6.5 
F

in
an

cial M
an

ag
em

en
t an

d
 

R
e
so

u
rc

e
 M

o
b

iliz
a
tio

n
: 

Financial discipline of the U
niyersity is 

com
m

endable. FB
A

S introduction is taking place. 

Long-term
 plans for m

obilization o
f re

so
u

rc
e
s a

re
 

under w
ay. 

P
ro-active leadership o

f the V
ice-C

hancellor in 
B

est P
ractices in G

overnance 
and L

eadership: 
2.6.6 

A
good governance is notew

orthy. 

H
ealth

y
 financial position of the U

niversity and 

its future plans are com
m

endable. 

Prof. S. P T
hyagarajan (C

hairperson) 



27 Innovative Practices: 
Internal Quality Assurance 
System: 

2.7.1 Systemic initiatives like student feedback 
analysis have been undertaken 

Faculty and staff involvement in quality 

enhancement is being encouraged. 

Full participation of students in appraisal

mechanisms and quality checks may be 

facilitated. 

2.7.2 Inclusive practices: Special drives for filling up SC/ST vacancies in 

faculty have been undertaken 

SC/ST Cell and Category-I (Minority and OBC) 

Cells help to empower marginalized and minority 

sections of student community. 

Incremental academic growth of students from 

disadvantaged sections needs to be systematically 

documented. 

2.7.3 Stakeholder Relationships: The institution is discharging its social 

responsibility commendably. 
Society's perception of the University is very 

good. 

Observations Section IIl: OVERALL ANALYSIS 

Pro-active leadership with good governance. 
3.1 Institutional Strengths: 

Innovative practices to facilitate inclusive 

schemes for socially disadvantaged groups. 

Systematic approach to implement automation of 

Examination, Finance and Library sections. 

Transparent admission process provides access 

and equity as per norms. 

Effective, fast track effort to fill up 

long-pending vacant facuty positions, 

More options may be provided for students to 
3.2 Institutional Weaknesses: 

take add-on/value-added courses along with 

rogular UOPG programmes. 

Lack of feed back from the stake holders like 

Industries in currlculum revislon. 

Prof. S. P Thyagarajan (Chairperson) 



L
ack o

f organized m
ethodology for offering 

b
rid

g
e/rem

ed
ial co

u
rses, co

u
n

selin
g

 scrv
ices o

r 

tutor-w
ard/student-m

entoring services. 

L
ack o

f institutional structure and norm
s for 

coordinated consultancy activities/transfer o
f 

technology through statutory U
niversity-Industry 

Partnership C
ell 

L
ack of uninterrupted p

o
w

er supply, 

com
m

unication and higher bandw
idth intem

et 

connectivity. 
3.3 

Institutional C
hallenges: 

L
etter and spirit im

plem
entation of C

hoice B
ased 

C
redit System

 in all P
G

 courses in the U
niversity 

from
 2008-09 

F
u

l
l
 participation o

f non-teaching staff in 

im
plem

entation of IT
-m

ediated m
odernization of 

Finance and E
xam

ination S
ections. 

M
otivation o

f faculty to com
m

it fuly to 

im
plem

entation o
f institutional innovations like 

m
erging o

f related departm
ents, introduction o

f 

S
ch

o
o

l' system
 and O

n
e
 aculty-at-least-one 

funded-research-project' norm
 

Institutionalizing holistic developm
ent activities 

for students through P
sychological C

ounselling, 

Personality D
evelopm

ent and im
parting soft and 

com
m

unication skills. 

D
evelopm

ent of Form
al intra-and-inter 

institutional as w
ell as industry collaboration on 

user friendly platform
. 

S
ynergizing 'access' w

ith 'effectiveness in 

higher education for the students o
f northeri 

3.4 Institutional O
pportunities: 

K
arnataka, to instill global com

petence in them
. 

T
o develop la

b
 to land' program

m
e, to translate 

laboratory research outcom
es to com

m
unity 

utilizable outputs by technology transferand 
scaling-up activities. 

Prot.S. P Thyagarajan (C
hairperson) 



1
o

 u
tiliz

e
 th

e large a
r
e
a
s
 o

f u
n

-u
tiliz

e
d

 la
n

d
 o

f
 

th
e
 U

n
iv

e
rsity

 fo
r su

sta
in

a
b

le
 re

so
u

rc
e
 

m
o

b
ilizatio

n
 through IT

-P
ark, B

io
-P

ark
 co

n
so

rtia 

an
d

 In
d

u
stry

 co
llab

o
ratio

n
s. 

T
o

 upgrade th
e quality o

f C
B

C
S

 fo
r in

te
r 

in
stitu

tio
n

a
l m

obility for stu
d

en
ts w

ith
 built-in 

c
re

d
it-tra

n
sfe

r facility on th
e in

tern
atio

n
al 

cafeteria' pattern. 

T
o

 bring ab
o

u
t i

n
t
e
r
n

a
t
i
o

n
a
l
i
z
a
t
i
o

n
 o

f H
igher 

E
ducation, th

e U
niversity m

ay
 a

ttra
c
t foreign 

stu
d

en
ts through 'Study In

d
ia

' p
ro

g
ra

m
m

e
s. 

S
ection IV

; R
eco

m
m

en
d

atio
n

s fo
r Q

uality E
n

h
an

cem
en

t o
f th

e Institution 
M

o
d

e
r
n

i
z
e
d

 lectu
re h

all com
plex w

ith
 virtual learning facilities, IT

-m
ed

iated
, a

u
d

io
-v

isu
a
l teach

in
g

 

aid
s a

n
d

 a m
o

d
e
rn

 a
u

d
ito

riu
m

. 

S
t
u

d
e
n

t
 am

enity centre w
ith re

c
re

a
tio

n
a
l an

d
 le

isu
re

-tim
e
 skill-building activity fa

c
ilitie

s. 

H
o

listic D
evelopm

ent C
entre for Psychological C

ounseling, P
ersonality D

ev
elo

p
m

en
t an

d
 S

o
ft an

d
 

C
om

m
unication S

k
ill D

evelopm
ent fo

r all m
e
m

b
e
rs o

f the U
niversity co

m
m

u
n

ity
. 

Interdisciplinary S
ch

o
o

l System
 o

f U
niversity D

epartm
ents, w

ith m
erging of related an

d
 single 

person departm
ents. 

C
en

tral P
la

c
e
m

e
n

tCentre fo
r the U

niversity w
ith

 good d
o

c
u

m
e
n

ta
tio

n
 an

d
 in

s
titu

tio
n

a
liz

e
d

 stu
d

e
n

t 

tracking system
. 

F
u

l
l
 com

puterization of library, reading cubicles w
ith a

u
d

io
-
v

id
e
o

 an
d

 headphone facilities; 

e-library w
ith

 high b
a
n

d
w

id
th

 in
te

rn
e
t connectivity a

s w
ell a

s interlibrary linkages an
d

 d
ep

artm
en

tal 

lib
rary

 n
etw

o
rk

in
g

. 

D
istance E

d
u

c
a
tio

n
 C

e
n

tre
 o

f th
e U

niversity sh
o

u
ld

 incorporate in
teractiv

e C
D

s and v
irtu

al 

ed
u

catio
n

 m
aterials in addition to

 print-based education m
a
te

ria
ls in all its p

r
o

g
r
a
m

m
e
s
 and E

x
tern

al 

E
x

a
m

i
n

a
t
i
o

n
 S

ystem
 o

f th
e U

n
iv

ersity
 m

u
s
t b

e stopped fo
rth

w
ith

. 

U
n

iv
ersity

 Industry P
artnership C

ell a
s
 a

n
 ap

p
ro

v
ed

 statu
to

ry
 body w

ith
 co

n
su

ltan
cy

 ru
les. 
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Faculty, staff and student m
otivational schem

es like Performance linked incentive scheme 
Research Starter G

rant for Xoung Investigators' and 'Student Support G
rant for conference 

participation and research training, ct. 
.Interdisciplinary R

esearch Schem
es and Projects should be encouraged. 

The 'Internal Q
uality A

ssessm
ent C

ell' and 'A
cadem

ic &
 A

dm
inistrative A

udit Committee 
constitution and functional methodologies have to be strictly

a
s per the n

o
rm

s o
f N

A
A

C
 an

d
 UG 

respectively. 

I agree w
ith the O

bservations o
f the Peer T

eam
 as given in this R

eport. 

. 
Signature o
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